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UNSA would like to acknowledge the traditional
custodians of the lands upon which this report was
written, the Pambalong Clan of the Awabakal Nation.
We would also like to extend this acknowledgement
to the Birpai, Darkinjung and Gadigal peoples, as the
traditional custodians of the lands upon which the
University of Newcastle resides and UNSA operates.
UNSA would like to pay respects to all Elders past,
present and emerging, and acknowledge them as the
true knowledge holders.
We acknowledge the historical inequalities faced by
Aboriginal people and the continuing struggle for justice
and equality. Black Lives Matter.
Always was, always will be Aboriginal land.
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Acting General
Manager’s
Report
Jennifer Hanson (she/her), Acting General Manager

2021 was a year of considerable growth for UNSA, brought
forth by many external challenges, including a few months
spent in lockdown (again). Understandably, the start of
2022 has been a period of rapid resetting, rebuilding and
regrowth for the UNSA team.
In 2021, UNSA further established itself as an essential
service delivery provider amongst students and staff.
While campus was open and operating, we successfully
ran a host of weekly recurring initiatives across campuses,
including free lunches, free grocery pickup through
partnership with OzHarvest, activities such as trivia, bingo,
craft and coffee, discounted physical first aid and mental
health first aid courses, and a variety of free workshops on
legal, financial and employability topics.
Amidst another COVID-19 resurgence in August, UNSA
regretfully shut its doors in accordance with health and
safety advice and swiftly pivoted to online service delivery.
Despite the abrupt, unexpected change, UNSA offered
weekly online activities and rewarded participants with
grocery vouchers in lieu of free lunches. UNSA also
stepped in to aid student residents in a time of crisis by
preparing dozens of food and activity packs plus hot meal
delivery for student residents stranded in isolation without
supplies. In August, UNSA facilitated an online Pride Week
festival led by members of the UNSA Queer Collective. In
September and October, UNSA coordinated a successful
student representative recruitment and elections process,
including the first ever UNSA Great Presidential Debate,
hosted by the Opus student publication team. Despite the
obvious constraints of an online environment, the UNSA
Student Representative Council (SRC) filled all but two
positions during its general election.

University Restructure process, with collaboration from
Colleges and Schools to amplify the student voice. In
November, UNSA partnered with the Student Central team
to coordinate its first ever Student Experience Awards
night. Held inside a virtual auditorium, this awards night
recognised the achievements and accomplishments of
an outstanding group of University of Newcastle students
nominated by their peers.
UNSA is confident that the firm foundation built in 2021
will help us further establish our operations and brand
amongst the University of Newcastle community. We hope
2022 will bring our first full calendar year of in-person
service delivery, and further enable us to enhance student
engagement, restore life to our incredible campus facilities
and contribute to an exceptional student experience
in conjunction with the University of Newcastle and
associated entities.

Furthermore, UNSA worked to build its relationship with
the University throughout the year. This included facilitation
of student consultation sessions in May and June on the
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2021 saw enormous growth in our provision of support
services to student clubs. Our initial list of 30 affiliated
clubs and societies nearly tripled to 85, with a combined
total of 1,267 members. Clubs and societies had 82 events
approved and funded throughout the year (counting
recurrent activities as a single event), for a total of $42,053
in funding.
During this time, we also hired a dedicated Clubs Support
Officer to assist students in the administration of their
clubs, developed a comprehensive UNSA Clubs Guideline
with information on all aspects of club operation and
governance, and drafted or updated twenty separate
templates and forms for club executives to use.
We also partnered with Local Connections – the
University’s exceptional new on-campus bar and restaurant
– to host a Clubs Connect social event, where conveners
and executives from all student clubs were invited to
mingle, forge new connections and open up new avenues
for collaboration.
And despite returning to lockdown for several months, we
were also able to run an online Clubs Week event with five
separate training webinars for club conveners, as well as
an online Clubs Cup competition to help clubs rally and
socialise while in isolation.

Clubs &
Societies
UNSA Annual Report 1 January - 31 December 2021
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Events &
Activities
UNSA organised and delivered more than 150 workshops and social events in 2021, both
on campus and online. Many of these were recurring events, such as weekly barbecues
and lunch giveaways at Callaghan campus, Ourimbah campus and NUspace (each
serving, on average, 140 students), weekly trivia competitions, music bingo sessions, fitness
programs, ‘Shut Up and Write’ boot camps, yoga classes, and arts and craft afternoons.
Larger events included a sex trivia night for SHAG Week (with 120 students in attendance),
a Pride trivia night for Pride Week (with 70 students in attendance), a week-long digital
Hackathon event (organised in collaboration with ServiceNow, CSA and the University),
and a live music event at the Clarendon Hotel, ‘Women to the Front’, which showcased
women-identifying student musicians as part of International Women’s Day.
Once again, we ran workshops on a range of study and life skills. These included sessions
on employee and tenancy rights, job applications and interview skills, networking,
assertive communication, and identifying / adapting to one’s own learning style.

UNSA Annual Report 1 January - 31 December 2021
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Student
Publication
In 2021, Opus Magazine continued to expand both its digital presence and student reach. Eight
full issues (250 copies; 500 for its O-Week issue) and smaller zines (150 copies) were printed
and distributed to newsstands at five different campuses – including issues for Pride Week and
International Women’s Day, and a First Nations zine to showcase indigenous student contributors.
180 student articles were published online.
Throughout the year, we hired a new Graphic Designer and UNSA Editing Intern to expand the
magazine’s core team. Opus also launched its own YouTube channel and podcast, ‘UNcensored’ to
expand upon its existing Instagram platform and produce a greater variety of digital content.
In October, Opus was able to provide extensive coverage of UNSA’s General Elections. The
magazine published interviews with each student candidate, and its editorial staff hosted a live
online presidential debate. Other key political issues covered by Opus contributors included the
March 4 Justice, School Strike for Climate rallies, University-wide staff restructure, and the UON
Council’s (brief ) appointment of Mark Vaille to the role of Chancellor.
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Community
Welfare and
Equity, Diversity
and Inclusion
During 2021, UNSA was hard at work sorting through the (sometimes hellish) logistics of service
delivery during a worldwide pandemic. However, our team worked diligently to ensure our Members
were well and truly looked after, whether it was face to face or during lockdown. Understandably,
welfare comprised one of our largest bodies of work this year.

We addressed food
insecurity by:
1.

2.
3.

4.

5.
6.
7.

Continuing the ‘Freezies’ initiative, 1.
originally implemented by the
2020-2021 Vice-President of
Welfare and Wellbeing. Freezies
are $4 frozen meals and a cup
of vegetables that students can
purchase from UNSA at Callaghan
and Ourimbah.
Continuing our partnership with
OzHarvest to deliver Free Food
2.
Friday (socially distanced).
Forming a new partnership with
Food Bank Australia to provide
International Students with food
hampers shipped directly to
their door (vegetarian and nonvegetarian options included).
Developing and continuing our
3.
Pantry Project at Callaghan and
Ourimbah. Thank you to all of the
staff and students who donated
goods in 2021!
Weekly BBQs across our
4.
campuses.
Free lunches at NUspace.
Partnering with No Money No Time
to provide healthy recipes with all
Free Food Friday bags.

We improved our own
EDI practises by:
Addressing the gap in representation
of parents and carers at the
University of Newcastle and UNSA
by establishing the first ever Parents
& Carers Collective. The Convenor
of this Collective will also hold a
formal position on the Student
Representative Council and be paid
for their time.
Reformed and updated the
Collectives to better address
the contemporary needs of their
cohort. The Accessibility and Equity
Collective, for example, was created
to replace the former Disability
Collective. You can read more about
this on our website!
Reviewing our existing UNSA policies
and updating them where necessary
to reflect inclusive and equitable
processes (such as an inclusive hiring
policy).
Funding, organising and facilitating
ALLY Training sessions for UNSA
staff, University staff, students and
leaders within our organisation (such
as Peer Mentors and Ma & Morley
Scholars).
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5.

6.

Collaborating with the Callaghan
CDAT and University Counselling
team on various EDI- and healthrelated projects.
Undertaking Drug and Alcohol First
Aid through partnership with the
Callaghan CDAT.

We provided
accessible upskilling
opportunities by:
1.
2.
3.
4.
5.

Running free Mental Health First
Aid courses for students and
UNSA team members.
Providing discounted First
Aid, RSA and RCG courses for
students.
Providing access to free financial
literacy courses, workshops and
appointments
with financial counsellors.
Running tenancy and legal
workshops for students in
partnership with the Hunter
Community Legal Centre (HCLC).
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Chair's
Report

Jessica Philbrook (she/her), 2022 President and Chair of the Board

2021, the year of resilience and continued persistence.
Although we had hoped to revert back to 100% face-toface events, COVID-19 had other plans. Nevertheless,
we persisted and managed to hit some truly exciting
milestones. More information on the operational and metric
achievements can be found throughout the rest of the
report. However, as the 2021 Vice-President of Welfare and
Wellbeing and, now, the 2022 President and Chairperson, I
would like to take some time to highlight a few key studentfacing highlights from 2021.
It has been an absolute pleasure to serve the University of
Newcastle community as your Vice-President of Welfare
and Wellbeing since UNSA’s inception in 2020, and I cannot
wait to see what 2022 brings as its President. Although it
will soon be time to pass the baton on, I hope we can look
back at what a truly extraordinary world we have been living
in and what extraordinary things UNSA has accomplished
in just a little less than two short years despite it all. My
sincerest thanks to all of the UNSA staff who keep us afloat,
the University of Newcastle staff for believing in us, and
most importantly, our Members. You are the beating heart
of UNSA and we hope we have done you proud. Here’s to
bigger and better things ahead!
Creating Student Opportunities and Life-Ready
Graduates
In 2021, we continued to create professional opportunities
for University of Newcastle students through various paid
and unpaid roles. We strongly believe that you need not
look further than our very own cohort for exceptional
talent. That is why, wherever possible, we hire students
from the University. UNSA hired four new student staff
members: an Opus Editing Intern, Graphic Designer, and
two UNSA Assistants, and engaged a myriad of student
bands, musicians and trivia masters to entertain the masses
(COVID-19 permitting).
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Additionally, we were lucky enough to recruit a new Clubs
Officer in December who comes to us as a University of
Newcastle Alumni! We look forward to seeing how our
Clubs space grows in 2022.
Excitingly, all of UNSA’s SRC members transitioned from
volunteer position status to paid, casual employment. This
was a huge win for student leadership and advocacy, as
our SRC members were able to dedicate more time to their
roles and be afforded the protections of paid employment.
We are exceptionally proud of this endeavour.
Opus Magazine continued to provide students (and on
occasion, staff ) a creative outlet and vehicle for publishing
professional works. Although only volunteer roles, Opus’
contributors were provided gift cards and references in
recognition of the time commitment and effort
UNSA Annual Report 1 January - 31 December 2021 that
goes into producing written and digital works. We even had
digital content creators this year!
UNSA team members, paid or volunteer, gain valuable
experience as professional employees, the ability to upskill
and engage in professional development workshops. Some
of the year’s highlights include Ally Training and Mental
Health First Aid.
In line with the University of Newcastle’s Strategic Plan,
we work with our team to develop a range of flexible
and transferable skills that will enable them to work
collaboratively across professions and transition between
careers. We hope to guide our student team members
as they begin to understand the unique value, skills,
knowledge and capabilities they each can bring to their
future professions.

10

UNSA Advocacy and University of Newcastle
Relationships
2021 was a fantastic year for relationship-building with
the University. We strengthened and expanded UNSA’s
working relationship with Senior Executives and key
stakeholders within the University’s management, and
Colleges which allowed the student voice to be front
and centre in key decisions that impacted the student
experience. Throughout the year, we:
• Funded, packed and delivered the food and resources
drop-offs to on-campus residents during the
COVID-19 Outbreak.
• Partnered with local and national organisations to
deliver food and advocacy services to international
students. In particular, we partnered with Food Bank
Australia to deliver food hampers to internati onal
students direct-to-door, during the peak of COVID-19
infections and isolations.
• Represented student interests on various University
working groups, boards, and hiring panels. These
included:
• Callaghan Community Drug Action Team
(CDAT)
• Psychological Health Working Group
• Life-Ready Graduates Working Group
• Academic Senate
• Organised and ran several highly successful Sex
Health and Guidance (SHAG) Week events – including
our annual sex trivia night at Bar On The Hill, which
had over a hundred attendees! SHAG Week is not only
a fun tradition at our institution, but provides important
resources and education for our Members on healthy
relationships and sexual health awareness.
• Assisted with the creation, development and launch of
the University of Newcastle’s first Equity, Diversity and
Inclusion Committee.
• Negotiated with the University to provide
improvements and funding increases to Counselling,
Health and AccessAbility services. As Vice-President
Welfare & Wellbeing, I also submitted a formal paper
with feedback on the proposed funding
• UNSA Annual Report 1 January - 31 December
2021cuts to the AccessAbility department, which
resulted in the proposed cuts being
• withdrawn.
• Advocated for students in response to the University’s
proposed staff restructure, eventually working with
the University to deliver the first Student Consultation
Forums on their restructure and course optimisation
plans.
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•

•

Brokered a deal with the University to renovate the
UNSA building at Callaghan campus to better suit
the diverse and ever-changing needs of students.
Renovations included air conditioning, a designated
mental health space, updated appliances and cooking
facilities for student clubs and societies, fresh furniture
and paint, and bookable spaces for students to use.
Students can now utilise these facilities during opening
hours. They even have access to gaming consoles such
as a Nintendo Switch and Xbox!
Established the first ever Parents and Carers Collective
to forever enshrine the voice and representation of this
equity group in all UNSA and University of Newcastle
endeavours.
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2021 Board of
Directors

Jessica Philbrook

Chloe Jones

Georgie Cooper

Shuang Zhang

Luka Harrison

Fesial Masmali

Brian Hill
Scott Evans
(Independent Director)
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Jane Gray
(Independent Director)

Matthew West
(Community Director)
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University of Newcastle Students' Association Ltd
Directors' report
For the period ended 31 December 2021

DIRECTORS REPORT

The directors present their report, together with the financial statements, on the company for the period ended
31 December 2021.
Directors
The following persons were directors of the company during the whole of the financial year, unless otherwise
stated:
Name

Date of Appointment

Ceased date

Jessica Philbrook

02/05/2020

Georgie Cooper

27/10/2020

Scott Evans

07/08/2020

Jane Gray

23/09/2020

Matthew West

18/10/2021

Brian Hill

01/01/2021

18/02/2021

Luka Harrison

15/05/2020

31/12/2021

Chloe Jones

01/01/2021

31/12/2021

Shuang Zhang

01/01/2021

31/12/2021

Feisal Masmali

08/04/2021

31/12/2021

Meeting of Directors
The number of meetings of the company's Board of Directors ('the Board') and the number of meetings
attended by each director were:
Name

Total number of meetings of
directors

Total number of
meetings attended

Jessica Philbrook

9

9

Georgie Cooper

9

8

Scott Evans

9

9

Jane Gray

9

9

Matthew West

2

2

Brian Hill

1

1

Luka Harrison

9

9

Chloe Jones

9

7

Shuang Zhang

9

9

Feisal Masmali

6

5

Auditor's independence declaration
A copy of the auditor's independence declaration is set out immediately after this directors' report.
This report is made in accordance with a resolution of directors, pursuant to section 298(2) of the Australian Charities
and Not-for-Profits Commission Act 2012.
On behalf of the directors
Jessica Philbrook
28/04/2022
UNSA Annual Report 1 January - 31 December 2021
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University of Newcastle Students' Association Ltd
Statement of profit or loss and other comprehensive
income For the period ended 31 December 2021

Financial
Report 2021
FOR THE YEAR ENDED 31 DECEMBER 2021

PROFIT OR LOSS
Note

2021
$

2020
$

1,118,142

574,390

43,827

14,160

1,161,969

588,550

(9,667)

(4,400)

-

(34,488)

(15,206)

(5,717)

(723,668)

(200,929)

Legal expenses

(6,810)

(5,944)

Audit fees

(5,500)

(5,500)

(467,785)

(181,305)

Other expenses

(11,135)

(4,270)

Interest expense

(1,922)

-

(79,724)

145,997

-

-

(79,724)

145,997

Revenue
Funds received from University of Newcastle
Other income

2

Total Revenue
Expenses
Consulting and accounting
Computer software
Insurance
Employee benefits expense

Student services

(Deficit)/surplus for the period
Other comprehensive income for the period
Total comprehensive income for the period

7

The above statement of profit or loss and other comprehensive income should be read in conjunction with
the accompanying notes
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University of Newcastle Students' Association Ltd
Statement of financial position
As at 31 December 2021

FINANCIAL POSITION
Note

2021
$

2020
$

Cash and cash equivalents

3

167,819

239,710

Other assets

4

8,710

10,833

Total current assets

176,529

250,543

Total Assets

176,529

250,543

Assets
Current Assets

Liabilities
Current Liabilities
Trade and other payables

5

80,539

94,668

Provisions

6

29,717

9,878

Total current liabilities

110,256

104,546

Total Liabilities

110,256

104,546

Net Assets

66,273

145,997

66,273

145,997

66,273

145,997

Equity
Retained surplus
Total Equity

7

The above statement of financial position should be read in conjunction with the accompanying notes
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University of Newcastle Students' Association Ltd
Statement of changes in equity
For the period ended 31 December 2021

CHANGES IN EQUITY
Retained
Surplus
$

Total
Equity
$

-

-

145,997

145,997

-

-

Total comprehensive income for the period

145,997

145,997

Balance at 31 December 2020

145,997

145,997

Retained
Surplus
$

Total
Equity
$

Balance at 1 January 2021

145,997

145,997

Deficit for the period

(79,724)

(79,724)

-

-

(79,724)

(79,724)

66,273

166,273

Balance at 27 May 2020
Surplus for the period
Other comprehensive income for the period

Other comprehensive income for the period
Total comprehensive income for the period
Balance at 31 December 2021

The above statement of financial position should be read in conjunction with the accompanying notes
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University of Newcastle Students' Association Ltd
Statement of cash flows
For the period ended 31 December 2021

STATMENT OF CASH FLOWS
Note

2021
$

2020
$

1,278,000

647,397

(1,348,120)

(407,694)

151

7

(1,922)

-

(71,891)

239,710

-

-

-

-

Net (decrease)/increase in cash and cash
equivalents

(71,891)

239,710

Cash and cash equivalents at the beginning of
the financial period

239,710

-

167,819

239,710

Cash flows from operating activities
Receipts from customers (inclusive of GST)
Payments to suppliers (inclusive of GST)
Interest received
Interest paid
Net cash (used in)/from operating activities
Cash flows from investing activities
Net cash from investing activities
Cash flows from financing activities
Net cash from financing activities

Cash and cash equivalents at the end of the
financial period

3

The above statement of financial position should be read in conjunction with the accompanying notes
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University of Newcastle Students' Association Ltd
Notes to the financial statements
For the period ended 31 December 2021

NOTES TO THE FINANCIAL
STATEMENTS
NOTE 1. SIGNIFICANT ACCOUNTING POLICIES
The principal accounting policies adopted in the
preparation of the financial statements are set out below.
These policies have been consistently applied to all the
periods presented, unless otherwise stated.
New or amended Accounting Standards and
Interpretations adopted
The company has adopted all of the new or amended
Accounting Standards and Interpretations issued by the
Australian Accounting Standards Board ('AASB') that are
mandatory for the current reporting period.
Any new or amended Accounting Standards or
Interpretations that are not yet mandatory have not been
early adopted.
Basis of preparation
These general purpose financial statements have been
prepared in accordance with Australian Accounting
Standards - Reduced Disclosure Requirements and
Interpretations issued by the Australian Accounting
Standards Board ('AASB'), the Australian Charities and Notfor-profits Commission Act 2012 and associated regulations
as appropriate for not-for profit oriented entities.
Historical cost convention
The financial statements have been prepared under the
historical cost convention, except for, where applicable, the
revaluation of financial assets and liabilities at fair value
through profit or loss, financial assets at fair value through
other comprehensive income, investment properties, certain
classes of property, plant and equipment and derivative
financial instruments.
Revenue recognition
The company recognises revenue as follows:
Revenue from contracts with customers
Revenue is recognised at an amount that reflects the
consideration to which the company is expected to be
entitled in exchange for transferring goods or services
to a customer. For each contract with a customer, the
company: identifies the contract with a customer; identifies
the performance obligations in the contract; determines

UNSA Annual Report 1 January - 31 December 2021

the transaction price which takes into account
estimates of variable consideration and the time value
of money; allocates the transaction price to the separate
performance obligations on the basis of the relative
stand-alone selling price of each distinct good or service
to be delivered; and recognises revenue when or as
each performance obligation is satisfied in a manner
that depicts the transfer to the customer of the goods or
services promised.
Variable consideration within the transaction price, if any,
reflects concessions provided to the customer such as
discounts, rebates and refunds, any potential bonuses
receivable from the customer and any other contingent
events. Such estimates are determined using either the
'expected value' or 'most likely amount' method. The
measurement of variable consideration is subject to
a constraining principle whereby revenue will only be
recognised to the extent that it is highly probable that a
significant reversal in the amount of cumulative revenue
recognised will not occur. The measurement constraint
continues until the uncertainty associated with the
variable consideration is subsequently resolved. Amounts
received that are subject to the constraining principle are
recognised as a refund liability.
Sale of goods
Revenue from the sale of goods is recognised at the point
in time when the customer obtains control of the goods,
which is generally at the time of delivery.
Rendering of services
Revenue from a contract to provide services is
recognised over time as the services are rendered based
on either a fixed price or an hourly rate.
Grants
Grant revenue is recognised in profit or loss when the
company satisfies the performance obligations stated
within the funding agreements.
Interest
Interest revenue is recognised as interest accrues
using the effective interest method. This is a method of
calculating the amortised cost of a financial asset and
allocating the interest income over the relevant period

19

University of Newcastle Students' Association Ltd
Notes to the financial statements
For the period ended 31 December 2021

using the effective interest rate, which is the rate that
exactly discounts estimated future cash receipts through
the expected life of the financial asset to the net carrying
amount of the financial asset.
University of Newcastle Students' Association Ltd Notes
to the financial statements
For the period ended 31 December 2021
NOTE 1. SIGNIFICANT ACCOUNTING POLICIES
(continued)
Other revenue
Other revenue is recognised when it is received or when
the right to receive payment is established.
Income tax
As the company is a charitable institution in terms of
subsection 50-5 of the Income Tax Assessment Act 1997,
as amended, it is exempt from paying income tax.
Current and non-current classification
Assets and liabilities are presented in the statement
of financial position based on current and non-current
classification. An asset is classified as current when: it is
either expected to be realised or intended to be sold or
consumed in the company's normal operating cycle; it is
held primarily for the purpose of trading; it is expected to
be realised within 12 months after the reporting period; or
the asset is cash or cash equivalent unless restricted from
being exchanged or used to settle a liability for at least
12 months after the reporting period. All other assets are
classified as non-current.
A liability is classified as current when: it is either expected
to be settled in the company's normal operating cycle;
it is held primarily for the purpose of trading; it is due to
be settled within 12 months after the reporting period; or
there is no unconditional right to defer the settlement of
the liability for at least 12 months after the reporting period.
All other liabilities are classified as non-current.
Cash and cash equivalents
Cash and cash equivalents includes cash on hand,
deposits held at call with financial institutions, other shortterm, highly liquid investments with original maturities of
three months or less that are readily convertible to known
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amounts of cash and which are subject to an insignificant
risk of changes in value.
Trade and other payables
These amounts represent liabilities for goods and services
provided to the company prior to the end of the financial
period and which are unpaid. Due to their short-term
nature they are measured at amortised cost and are not
discounted. The amounts are unsecured and are usually
paid within 30 days of recognition.
Employee benefits
Short-term employee benefits
Liabilities for wages and salaries, including non-monetary
benefits, annual leave and long service leave expected to
be settled wholly within 12 months of the reporting date are
measured at the amounts expected to be paid when the
liabilities are settled.
Defined contribution superannuation expense
Contributions to defined contribution superannuation plans
are expensed in the period in which they are incurred.
Goods and Services Tax ('GST') and other similar
taxes
Revenues, expenses and assets are recognised net of
the amount of associated GST, unless the GST incurred
is not recoverable from the tax authority. In this case it
is recognised as part of the cost of the acquisition of the
asset or as part of the expense.
Receivables and payables are stated inclusive of the
amount of GST receivable or payable. The net amount
of GST recoverable from, or payable to, the tax authority
is included in other receivables or other payables in the
statement of financial position.
Cash flows are presented on a gross basis. The GST
components of cash flows arising from investing or
financing activities which are recoverable from, or payable
to the tax authority, are presented as operating cash flows.
Commitments and contingencies are disclosed net of the
amount of GST recoverable from, or payable to, the tax
authority.
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NOTE 2. OTHER INCOME
2021
$

2020
$

43,676

5,062

Interest Income

151

7

Grants received

-

9,091

43,827

14,160

Events, courses and othe income

NOTE 3. CURRENT ASSESTS - CASH AND CASH EQUIVALENTS

Cash at bank

2021
$

2020
$

167,819

239,710

2021
$

2020
$

8,710

10,833

NOTE 4. CURRENT ASSESTS - OTHER ASSETS

Prepayments

NOTE 5. CURRENT LIABILITIES - TRADE ANDD OTHER PAYABLES

GST and PAYG payable
Sundry payables and accrued expenses

2021
$

2020
$

57,408

78,876

23,131

15,792

80,539

94,669

2021
$

2020
$

29,717

9,878

NOTE 6. CURRENT LIABILITIES - PROVISIONS

Annual leave
NOTE 7. EQUITY - RETAINED SURPLUS

2021
$

2020
$

Retained surpluses at the beginning of the financial period

145,997

-

(Deficit)/surplus for the period

(79,724)

145,997

66,273

145,997

Retained surpluses at the end of the financial period
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NOTE 8. KEY MANAGEMENT PERSONNEL DISCLOSURES
Compensation
The aggregate compensation made to directors and other members of key management
personnel of the company is set out below:

Aggregate compensation

2021
$

2020
$

203,941

48,075

NOTE 9. CONTINGENT LIABILITIES
The company had no contingent liabilities as at 31 December 2021 (2020: Nil).
NOTE 10. COMMITMENTS
The company had no commitments for expenditure as at 31 December 2021 (2020: Nil).
NOTE 11. RELATED PARTY TRANSACTIONS
Key management personnel
Disclosures relating to key management personnel are set out in note 8.
Receivable from and payable to related parties
There were no trade receivables from or trade payables to related parties at the current and
previous reporting date.
Loans to/from related parties
There were no loans to or from related parties at the current and previous reporting date.
NOTE 12. EVENTS AFTER THE REPORTING PERIOD
No matter or circumstance has arisen since 31 December 2021 that has significantly
affected, or may significantly affect the company's operations, the results of those
operations, or the company's state of affairs in future financial years.
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University of Newcastle Students' Association Ltd
Directors' declaration
For the period ended 31 December 2021

In the directors' opinion:
• the attached financial statements and notes comply with the Australian Accounting Standards Reduced Disclosure Requirements, the Australian Charities and Not-for-profits Commission Act 2012
and associated regulations and other mandatory professional reporting requirements;
• the attached financial statements and notes give a true and fair view of the company's financial
position as at 31 December 2021 and of its performance for the financial period ended on that date;
and
• there are reasonable grounds to believe that the company will be able to pay its debts as and when
they become due and payable.
Signed in accordance with a resolution of directors.
On behalf of the directors
Jessica Philbrook
28/04/2022
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for more info vist: https://unsa.org.au/
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